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TSP Contribution Limits Going Up in 2023
By: Jim Absher
The IRS has announced that the maximum amount of money you can contribute to retirement savings plans like the Thrift Savings Plan (TSP) will go up in 2023.

The popular retirement savings plans offer tax-free or tax-deferred income later in life when you choose to stop working. The maximum contribution rates in 2023 will be:

· $22,500 for regular TSP or 401(k) contributions (up from $20,500 in 2022)

· $7,500 for catch-up contributions for those 50 and over

· $6,500 for Individual Retirement Account (IRA) holders, up from $6,000

· Catch-up contributions for IRAs will remain at $1,000.

To contribute the maximum amount to your TSP you should contribute $1,875 monthly, or $937.50 each payday.

Members serving in a combat zone may contribute up to $66,000 of their tax-exempt pay to a traditional TSP plan, those contributing to the Roth TSP are limited to $22,500 annually.

Of course, you can withhold nothing and put the entire $22,500 in at a later date. But if you do that, you lose the Defense Department's 5% match if you are under the Blended Retirement System. You should be contributing at least 5% of your base pay each payday to get the matching funds from the DoD. If you don't, you are basically throwing away free money.

You also shouldn't pay the $22,500 ahead of time, you may also lose the matching government contributions if you do. 

You can change your TSP withholding percentage through the myPay website at any time. That means you can keep it at 5% and then increase it if you deploy or get a bonus.

If you want your withholding percentages to be effective for the first payday of 2023, you must make the change in myPay before mid-December. The Defense Finance and Accounting Service and myPay usually require about three weeks to make any changes to your TSP withholding.
New Law Would Make Major Changes to TRICARE Dental Program
By: Karen Ruedisueli
Uniformed services families plagued by access problems with the TRICARE Dental Program (TDP) may get relief – and more coverage choices – if a Senate provision is included in the final version of the FY 2023 National Defense Authorization Act (NDAA).

The Senate Armed Services Committee (SASC) markup includes a provision (Section 701, Improvements to the TRICARE Dental Program) injecting competition and choice into dental plan coverage for active duty family members as well as reserve component servicemembers and their families.

This provision would not impact uniformed services retirees, who would remain eligible for FEDVIP dental plans.  

Administration of TDP transitioned to United Concordia in May 2017, and many uniformed services families lost their providers when dentists left the network due to reimbursement rate cuts. Some high-concentration military areas such as Fort Leavenworth, Kan., and the Tidewater region of Virginia were left with few in-network dentists.

To address these problems, Section 701 outlines a new construct for TDP that would:

· Transition administrative functions, such as enrollment, eligibility, and encounter management, to a third-party administrator.

· Give beneficiaries dental plan options from at least four national dental insurance carriers, who would manage provider networks and other dental care delivery matters including covered services and coordination of benefits.

· Allow for enrollment in either a standard plan or a “high option plan that provides more covered services.”

· Control premiums and copayments for junior enlisted families (E-4 and below).

DoD pays a portion of TDP costs through a premium contribution – 60% of the monthly premium for most beneficiaries, leaving the servicemember to pay 40%. For the 2022-2023 enrollment period, active duty servicemembers pay $11.94 per month for single coverage (e.g., for a spouse or child only) or $31.04 for family coverage.

Under the new TDP construct, DoD would continue to make a 60% premium contribution for the cost of standard coverage. Enrollees would cover additional costs associated with high option plans. 

MOAA appreciates the SASC's efforts to address access challenges stemming from the 2017 transition to United Concordia. MOAA's goal is to ensure active duty families, along with reserve component servicemembers and their families, have an affordable, quality dental plan with a robust network of dental providers maintained over time for continuity of care.

We appreciate the improvements outlined in Section 701, including a choice of carriers (intended to drive competition and ensure network quality) as well as out-of-pocket cost protections for junior enlisted families. MOAA remains concerned about premium costs and urges Congress to ensure dental coverage remains affordable for all uniformed services families.

If this solution moves forward, we urge Congress to remain engaged and committed to assuring affordable premiums and cost sharing, and to addressing issues that arise during implementation.

Here’s Why the 2024 Military Pay Raise Should Be the Largest in Decades
By: Cory Titus

A key indicator points to a 5.2% military pay raise in 2024, higher than the 4.6% boost set to take effect in 2023 and the largest average increase in more than two decades.

The projected pay hike comes from third quarter Employment Cost Index (ECI) for wages and salaries of private industry workers released Oct. 28 by the Bureau of Labor and Statistics (BLS). The 5.2% ECI figure, if it holds, would pave the way for the largest raise since 2002, when a 5% base raise averaged out to a 6.9% military-wide pay increase thanks to larger, targeted increases, primarily for senior enlisted members. 

MOAA tracks the ECI because uniformed services pay raises are linked to the index by law, with an automatic increase matching that percentage unless the President and Congress authorize a different percentage change. Such an authorization happened from 2014 to 2016, creating a 2.6% gap, or lost wages, between military pay and the cumulative ECI increases over those three years.

In short, servicemember pay is behind where it needs to be, and MOAA remains focused to ensure this does not happen again. Our current efforts urge Congress to fill this pay gap. For a servicemember with six years of service, closing this 2.6% pay gap would mean over $1,000 more per year for an E-5, or over $2,000 more per year for an O-3.

The recent ECI release will inform the FY 2024 NDAA, which would include the pay raise taking effect Jan. 1, 2024. Here’s a look at the correlation since 2008:

· ECI third quarter, 2008: 2.9%, informing a 3.4% military pay raise in the FY 2010 NDAA.

· ECI Q3 2009: 1.4%, FY 2011 raise: 1.4%

· ECI Q3 2010: 1.6%, FY 2012 raise: 1.6%

· ECI Q3 2011: 1.7%, FY 2013 raise: 1.7%

· ECI Q3 2012: 1.8%, FY 2014 raise: 1.0%
· ECI Q3 2013: 1.8%, FY 2015 raise: 1.0%
· ECI Q3 2014: 2.3%, FY 2016 raise: 1.3%
· ECI Q3 2015: 2.1%, FY 2017 raise: 2.1%

· ECI Q3 2016: 2.4%, FY 2018 raise: 2.4%

· ECI Q3 2017: 2.6%, FY 2019 raise: 2.6%

· ECI Q3 2018: 3.1%, FY 2020 raise: 3.1%

· ECI Q3 2019: 3.0%, FY 2021 raise: 3.0%

· ECI Q3 2020: 2.7%, FY 2022 raise: 2.7%

· ECI Q3 2021: 4.6%, Expected FY 2023: 4.6% (Pending NDAA)

· ECI Q3 2021: 5.2%, Expected FY 2024: ??

Lagging Indicator
Ensuring the uniformed services pay increases with ECI is vital, but MOAA recognizes this increase will happen after a 15-month delay. While this is necessary for the government to effectively budget, it puts service families in a very tight spot when facing record inflation. DoD recently took actions to address housing costs and the cost of moving; these changes will help, but they represent patchwork solutions for the challenges families face.

Supporting Families
While record low unemployment has contributed to this high ECI figure, spousal unemployment rates have not followed the national trend. Military spouses still have unemployment rates that must be addressed. While servicemember pay in 2024 is going up, we need to help support families by ensuring they have access to two steady incomes to support their families.
As the military struggles to recruit new servicemembers, it is important MOAA continues its advocacy for a competitive pay and benefits package, and support services for families. A pay raise matching the ECI is a vital piece of Regular Military Compensation; the 5.2% increase for all eight uniformed services is the mark we must hit for our troops in 2024.

MOAA will vigilantly monitor uniformed servicemember pay and continue its work protecting service-earned benefits. Keep up with the latest MOAA advocacy news at MOAA.org and by following MOAA on Facebook and other social media outlets.
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